LEGISLATION BRITANNIQUE
CONCERNANT LES CITOYENS MONEGASQUES

II.

UK Entry Clearance

Valid passport or other identity document endorsed with a UK entry clearance
For a period > 6 months

Visa (for visa nationals) needed

Or Entry certificate (for non visa nationals)

(The applicant must be outside the UK & Islands at the time of application)

“Au-pair” placements

Conditions :

I11.

Learn English, lives as a member of an English speaking family and works maximum

5h/Day with 2 free days/week.

17-27 years old

Unmarried and no civil partner

No dependants

Does not intend to stay i n-ptahier "UK f or mor
I ntends to | eave UK-pati rt"he end of stay as
Able to maintain without public funds

| f previously spe-pai t’i peekingsleavatdterblKtoa n “ au
date beyond two years from the date on which he was first given leave to enter UK in

this capacity.

e Not exceeding 2 years
e UK entry clearance needed

Working holidaymaker

Monaco is not participating in the working holidaymaker scheme.

IV.

Training and work experience

Conditions :

Intends to leave UK after training
Able to maintain without public funds

Work permit needed

Il f work permit < 6 mont hs, UK entry <cl ear
If work permit > 6 months, UK entry clearance needed

Cannot sovd urcthr id nfrom being a visitor to
UK and come back as a worker)



e 6 types of work permit :

1. Business and commercial
These allow UK employers to recruit people from outside the EEA who will fill a vacancy
that the employer has not been able to fill with a resident worker.

2. Sportspeople and entertainers
These allow UK employers to employ established sportspeople, entertainers, cultural artists
and some technical and support people from outside the EEA.

3. GATS (Global Agreement on Trade in Services)
This allows employees of companies that are based outside the European Union to work in the
UK on a service contract awarded to their employer by a UK-based organisation.

4. Sectors Based Scheme (SBS)
From 1 January 2007, this scheme only allows workers from Romania and Bulgaria to enter
the UK for up to 12 months to take low-skilled work in the food manufacturing industry.
More details on this scheme are available from Work Permits (UK).

5. Training andWork Experience Scheme (TWES)
This scheme allows people from outside the EEA to carry out work-based training for a
professional or specialist qualification, or a short period of work experience as an extra
member of staff. To qualify for TWES, you must:

. hold a valid TWES work permit and be
experience it applies to

e intend to | eave the UK after the traini
* be aged over 16
e not intend to take empl oyment except as

» e bble to support yourself and your dependants without needing any help from
public funds.
If you have been in the UK on a TWES permit for more than 12 months, you will not
normally be eligible for another TWES permit until you have spent 24 months outside the
UK. If you have been in the UK on a TWES permit for less than 12 months, you will not
normally be eligible for another TWES permit until you have spent 12 months outside the
UK.

6. Multiple-Entry Work Permits (MEWPS)
» The MEWP is designed for employees travelling regularly for short periods of work permit
employment with the same employer in the UK (other than Northern Ireland). It is not valid
for the Training and Work Experience Scheme (TWES).
» The MEWP is valid for between six months and two years for individual work permit
holders. For sportspeople and groups of entertainers, the maximum period is 12 months.
« MEWP holders do not qualify for indefinite leave to remain in the UK (in other words they
cannot apply for permission to stay in the UK with no time limit).
* MEWP holders must support themselves and live without taking other employment or
needing any help from public funds.
» They cannot bring their husband, wife, civil partner or dependent children with them to the
UK.
* Letters of approval can be used in place of individual work permits when a large group of
people (20 or more) are travelling together.



V. Employment

Conditions :
- Able to maintain without public funds
- If work permit < 12 months, intends to leave after work

e Home office work permit needed
e Holds a valid UK entry clearance when work placement > 6 months

Indefinite leave to remain for a work permit holder :
- continuous 5 year period
- still required to work

NB : « Au-pair » placements, training & work experience, employment stays can be extended
under certain conditions.

See UK Immigration rules on :
http://www.bia.homeoffice.gov.uk/lawandpolicy/immigrationrules/

VI. Business Visitor

e UK Visa for up to 6 months
e Not permitted to work in the UK
Ex: classroom-based learning, work shadowing

VII. Monegasque student wishing to study in the UK

Student visitor
Conditions :
- Cannot be employed in the UK nor do business
- Should be over 18 years old
e Novisarequestedi f st udies < 6 mont hs

Studies > 6 months
e Visa requested

VIII. Tourism

e No visa needed


http://www.bia.homeoffice.gov.uk/lawandpolicy/immigrationrules/

IX. Summary of procedures

Purpose of visit Visa Work permit Other

AApairo Yes No Up to 2 years

Training, work exp.

< 6 mont hj No Yes

> 6 months Yes Yes

Employment

< 6 mont hi No Yes

> 6 months Yes Yes

Business visitor Yes Up to 6 months
Cannot work

Student Yes Cannot work

Student visitor visa No Up to 6 months

Tourism No Up to 6 months

Cannot work

NB : When staying more than 6 months, a visa is requested.

For any further information on whether a visa is needed or not, visit this website :
www.ukvisas.gov.uk( “ Do | need a visa ?” gqgquestionnaire



http://www.ukvisas.gov.uk/

